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General information about the academic discipline
	Name of the academic discipline
	Labour economics and social and labour relations

	Code and name of speciality
	D3 "Management"

	Level of higher education
	First (bachelor's) level of higher education

	Status of the discipline
	Optional 

	Number of credits and hours
	3 credits / 90 hours
Lectures 
Seminar classes: 
Independent work by students: 

	Terms of study
	   

	Language of instruction
	Ukrainian

	Type of final assessment
	Test

	Course page on the website
	



General information about the lecturer. Contact information.
	Golovach Natalia Vasylivna 

	Academic degree
	Candidate of Pedagogical Sciences

	Academic title
	Associate Professor

	Position
	Head of the Department of Human Capital and Leadership

	Subjects taught
	Human Resource Management, Labour Economics and Social and Labour Relations, Proseminar in Economics and Human Resource Management, Psychology of Work Groups, Theory and Organisation of Management, Theory and Practice of Self-Management, Training in Management Psychology

	Areas of scientific research
	HR management, human capital and leadership, education development strategy, formation and development of civil society

	Links to registers of identifiers for scientists
	Google Scholar: https://scholar.google.com.ua/citations?hl=uk&user=HYF-CfMAAAAJ&view_op=list_works&sortby=pubdate 
ORCID: https://orcid.org/0000-0002-6215-6575 
Scopus: https://www.scopus.com/authid/detail.uri?authorId=57214320373

	Contact information for the lecturer:

	E-mail:
	n_golovach@ukr.net

	Contact telephone number
	+38(097)8855323

	Teacher's portfolio on the website of the department / institute / academy
	https://maup.com.ua/ua/pro-akademiyu/instituti/institut-ekonomiki/kafedra-upravlinnya-personalom-ekonomiki-praci.html




Course description The course "Labour Economics and Social and Labour Relations" provides a systematic understanding of the economic and social mechanisms of labour functioning in organisations and society. The course reveals the essence and principles of labour economics, approaches to assessing labour resources and labour potential, the logic of building a system of social and labour relations, and instruments for regulating the labour market. Particular attention is paid to income and wage policy, labour planning, analysis, reporting and auditing in the field of labour. The course covers monitoring of the social and labour sphere, international labour standards and the role of the International Labour Organisation, as well as transformations of the labour market and social and labour relations in conditions of martial law and post-war recovery.
The subject of the discipline is economic processes and socio-economic relations in the field of labour, in particular: the formation and use of labour resources and labour potential, the functioning and regulation of the labour market, remuneration and income, labour planning and analysis, social partnership mechanisms, monitoring of the social and labour sphere, as well as international standards and practices for regulating social and labour relations.
To develop your theoretical knowledge and practical skills for the analysis and sound management of labour resources and social and labour relations, the development of decisions on remuneration, labour planning, improving labour efficiency and adapting labour relations to crisis conditions, in particular martial law, and post-war recovery tasks.
The objectives of the discipline
· to master the basic concepts, principles and instruments of labour economics;
· learn to assess the labour resources and labour potential of society and organisations;
· to reveal the structure and mechanisms of social and labour relations;
· master approaches to labour market analysis and instruments for its regulation;
· develop skills in analysing income policy and wage systems;
· master methods of labour planning and labour cost standardisation;
· acquire skills in analysis, reporting and auditing in the field of labour;
· master tools for monitoring the social and labour sphere for management decisions;
· familiarise themselves with international labour standards and the influence of the ILO on the development of social and labour relations;
· learn to assess changes in the labour market and labour relations during martial law and justify decisions for post-war recovery.
Prerequisites for the course. The study of the discipline is based on the results of mastering the components of the OP "Management", in particular: Economic Theory, Microeconomics, Macroeconomics, Statistics, Law, Management, Business Economics, Theory of Organisations, Marketing, Accounting and Auditing, Fundamentals of Academic Writing.
Post-requisites of the academic discipline. The competencies developed during the study of the discipline form the basis for further study and practical training in the OP "Management", in particular for the following components: HR Management, Social Responsibility of Business, Leadership and Communication, Business Analytics, Motivational Management, Operational Management, Fundamentals of Project Management, Logistics Management, Strategic Enterprise Management, Fundamentals of Scientific Research in Management.
























Course content (full-time study)

	No
	Topic
	Teaching methods/assessment methods

	Content module I. Labour resources and labour economics
	Teaching methods: verbal (lecture; conversation; educational discussion); 
inductive method; deductive method; 
analytical method; synthetic method; 
practical (working with economic models, statistical data, graphs); 
explanatory and illustrative; reproductive; 
problem-based method; 
partial-search; 
research; 
interactive methods (analysis of economic situations; discussions, debates; brainstorming; situational modelling; modelling skills practice); 
case method (analysis of real economic situations, problem identification, proposal of solutions, model building); 
modelling of professional activity (construction of economic models, forecasting, scenario modelling).

Assessment methods: oral assessment (oral questioning, assessment of participation in discussions and other interactive teaching methods); written assessment (tests, independent work, analytical tasks, essays); 
test assessment (closed-form tests: multiple-choice tests, matching tests, data and model analysis tasks); self-assessment and self-evaluation method; 
case study assessment; 
assessment of project and laboratory work (modelling of economic processes, forecasting).

	Topic 1.
	Object, subject and tasks of the discipline. Labour economics: fundamentals and principles
	

	Topic 2.
	Labour resources and labour potential of society
	

	Topic 3
	Social and labour relations as a system
	

	Topic 4 
	The labour market and its regulation
	

	Content module II. Assessment of work performance and labour efficiency
	

	Topic 5.
	Income policy and remuneration
	

	Topic 6.
	Labour planning
	

	Topic 7.
	Analysis, reporting and auditing in the field of labour
	

	Content Module III. International Aspects of Labour Management
	

	Topic 8.
	Monitoring of the social and labour sphere as a tool for regulating and improving social and labour relations
	

	Topic 9.
	The International Labour Organisation and its influence on the development of social and labour relations
	

	Topic 10
	Transformation of the labour market and social and labour relations in conditions of martial law and post-war recovery
	

	
	

	Modular test

	Form of assessment: test



Technical equipment and/or software. The educational process uses classrooms, a library, a multimedia projector and a computer for lectures and seminars with presentation elements. Studying individual topics and completing practical tasks requires access to information from the global Internet, which is provided by a free Wi-Fi network.
Forms of assessment.
The assessment of students' academic performance is divided into current and final (semester) assessments.
Ongoing assessment is carried out during practical and seminar classes. Its purpose is to systematically check:
· understanding and assimilation of the theoretical foundations of economic processes;
· ability to apply knowledge to build models and analyse economic data;
· skills in diagnosing and forecasting economic processes;
· use of specialised software for modelling and processing statistical data.
Forms of student participation in the educational process that are subject to ongoing monitoring:
· speeches and presentations on the analysis of economic processes;
· oral reports on the analysis of economic cases;
· comments and questions to the person responsible;
· systematic work in seminars and active participation in discussions;
· participation in discussions, brainstorming, interactive forms of classes;
· analysis of economic data, statistical indicators, economic and mathematical models;
· written assignments (tests, quizzes, analytical and review papers);
· preparation of notes, abstracts, analytical notes;
· independent study of course topics and lecture materials.
Methods of ongoing assessment:
· oral assessment (questionnaires, discussions, reports, presentations);
· written assessment (tests, analytical reports, essays, model building or statistics processing tasks);
· combined assessment (oral and written combination to assess understanding and practical skills);
· presentation of independent work or case analysis;
· observation of activity and participation in practical classes;
· test assessment (closed and open tasks, analysis of graphs and models);
· working with problem situations (analytical cases, scenario modelling of economic processes).

Assessment system and requirements.
Table of points awarded to higher education applicants*

	Topics
	
Ongoing assessment
	Final assessment
	

	
	
	Modular test 
	Credit**
	Total number of points

	
	Topic 1
	Topic 2
	Topic 3
	Topic 4
	Topic 5
	Topic 6
	Topic 7
	Topic 8
	Topic 9
	Topic 10
	

20
	

20
	

100

	Seminar work
	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	
	
	

	Independent work
	3
	3
	3
	3
	3
	3
	3
	3
	3
	3
	
	
	



*The table contains information about the maximum points for each type of academic work of a higher education applicant.
When assessing the mastery of each topic for the current academic activity, students are given grades based on the approved assessment criteria for the relevant discipline.
The criteria for assessing the learning outcomes of students and the distribution of points they receive are regulated by the Regulations on the Assessment of Academic Achievement of Higher Education Students at PJSC "Higher Education Institution "MAUP".
Modular control is carried out in the last class of the module in written form, in the form of a test.
Criteria for assessing the modular test in the academic discipline "Labour Economics and Social and Labour Relations":
When assessing the modular test, the volume and correctness of the tasks are taken into account:
- a grade of "excellent" (A) is given for the correct completion of all tasks (or more than 90% of all tasks);
- a "good" (B) grade is given for the completion of 80% of all tasks;
- a "good" (C) grade is given for completing 70% of all tasks;
- a "satisfactory" (D) grade is given for the correct completion of 60% of the proposed tasks;
- a grade of "satisfactory" (E) is given for the correct completion of more than 50% of the tasks;
- A grade of "unsatisfactory" (FX) is given if less than 50% of the tasks are completed.
Failure to attend the module test results in 0 points.
The above grades are converted into rating points as follows:
"A" - 18-20 points;
"B" - 16-17 points;
"C" - 14-15 points;
"D" - 12-13 points.
"E" - 10-11 points;
"FX" - less than 10 points.
The final semester assessment in the discipline "Labour Economics and Social and Labour Relations" is a mandatory form of assessing students' learning outcomes. It is conducted within the time frame specified in the curriculum and covers the scope of material specified in the course programme.
The final assessment is conducted in the form of a test. Students who have completed all the necessary work are admitted to the semester assessment.
The final assessment is based on the student's academic performance throughout the semester. The student's assessment consists of points accumulated from the results of the current assessment and bonus points.
Students who have completed all the necessary tasks and received a grade of 60 points or higher receive a grade corresponding to the grade received, without additional testing.
For students who have completed all the necessary tasks but received a grade below 60 points, as well as for those who wish to improve their score (result), the teacher conducts a final assessment in the form of a test during the last scheduled class of the discipline in the academic semester.
Assessment of additional (individual) types of educational activities. Assessment of additional (individual) types of educational activities. Additional (individual) types of educational activities include the participation of students in scientific conferences, scientific circles of students and problem groups, preparation of publications, participation in All-Ukrainian Olympiads and competitions and international competitions, etc., in addition to the tasks set by the relevant work programme of the academic discipline. 
By decision of the department, applicants who have participated in research work and performed certain types of additional (individual) types of educational activities may be awarded incentive (bonus) points for a specific educational component.
Assessment of independent work
The total number of points received by a student for independent work is one of the components of academic performance in the discipline. Independent work on each topic, in accordance with the course programme, is assessed on a scale of 0 to 3 points using standardised and generalised criteria for assessing knowledge.
Assessment scale for independent work (individual assignments)
assessment criteria.
	Maximum possible grade for independent work (individual assignments)
	Level of performance

	
	Excellent
	Good
	Satisfactory
	Unsatisfactory

	3
	3
	2
	1
	0



Assessment methods include: ongoing assessment of practical work; ongoing assessment of knowledge acquisition based on oral responses, reports, presentations and other forms of participation during practical (seminar) classes; individual or group projects that require the development of practical skills and competencies (optional format); solving situational tasks; preparing summaries of independently studied topics; testing or written exams; preparation of draft articles, conference abstracts and other publications; other forms that ensure comprehensive mastery of the curriculum and contribute to the gradual development of skills for effective independent professional (practical, scientific and theoretical) activity at a high level.

A 100-point, national and ECTS assessment scale is used to assess the learning outcomes of higher education students during the semester
Final assessment scale: national and ECTS
	Total points for all types of educational activities
	ECTS assessment
	Assessment on the national scale

	
	
	for exams, course projects (assignments), practical training
	for credit

	90
	A
	excellent
	Pass

	82
	B
	Good
	

	75
	C
	
	

	68 – 74
	D
	Satisfactory
	

	60
	E
	
	

	35
	F
	unsatisfactory with the possibility of retaking
	Not counted with the possibility of retaking

	0
	F
	unsatisfactory with mandatory retake of the course
	not credited with mandatory retaking of the course



Course policy. 
For successful completion of the course "Labour Economics and Social and Labour Relations", students must:
- regularly attend lectures and practical classes;
- work systematically, consistently and actively in lectures and practical classes;
- make up for missed classes or unsatisfactory grades received in class;
- complete all assignments required by the lecturer to a satisfactory standard;
- complete tests and other independent work;
- adhere to the norms of academic behaviour and ethics.
The course "Labour Economics and Social and Labour Relations" requires the assimilation and observance of the principles of ethics and academic integrity, in particular, a focus on preventing plagiarism in all its forms: all works, reports, essays, abstracts and presentations must be original and authored, not overloaded with quotations, which must be accompanied by references to the original sources.  Violations of academic integrity include: academic plagiarism, self-plagiarism, fabrication, falsification, cheating, bribery, and biased assessment.




Recommended sources of information.

Regulatory and legal acts
1. Constitution of Ukraine: Law of Ukraine dated 28 June 1996 No. 254k/96-VR [Electronic resource]. URL: https://zakon.rada.gov.ua/laws/show/254%D0%BA/96-%D0%B2%D1%80.
2. Labour Code of Ukraine: Code of Ukraine dated 10 December 1971 No. 322-VIII [Electronic resource]. URL: https://zakon.rada.gov.ua/laws/show/322-08.
3. Law of Ukraine "On Remuneration of Labour" dated 24 March 1995 No. 108/95-VR [Electronic resource]. URL: https://zakon.rada.gov.ua/laws/show/108/95-%D0%B2%D1%80.
4. Law of Ukraine "On Collective Agreements and Contracts" dated 1 July 1993 No. 3356-XII [Electronic resource]. URL: https://zakon.rada.gov.ua/laws/show/3356-12.
5. Law of Ukraine "On the Procedure for Resolving Collective Labour Disputes (Conflicts)" dated 03.03.1998 No. 137/98-VR [Electronic resource]. URL: https://zakon.rada.gov.ua/laws/show/137/98-%D0%B2%D1%80.
6. Law of Ukraine "On Labour Protection" dated 14 October 1992 No. 2694-XII [Electronic resource]. URL: https://zakon.rada.gov.ua/laws/show/2694-12.
7. Law of Ukraine "On Employment of the Population" dated 5 July 2012 No. 5067-VI [Electronic resource]. URL: https://zakon.rada.gov.ua/laws/show/5067-17.
8. Law of Ukraine "On Compulsory State Pension Insurance" dated 09.07.2003 No. 1058-IV [Electronic resource]. URL: https://zakon.rada.gov.ua/laws/show/1058-15.
9. Law of Ukraine "On Pension Provision" dated 05.11.1991 No. 1788-XII [Electronic resource]. URL: https://zakon.rada.gov.ua/laws/show/1788-12.
10. Law of Ukraine "On Electronic Documents and Electronic Document Management" dated 22.05.2003 No. 851-IV [Electronic resource]. URL: https://zakon.rada.gov.ua/laws/show/851-15.
11. Commercial Code of Ukraine: Code of Ukraine dated 16 January 2003 No. 436-IV [Electronic resource]. URL: https://zakon.rada.gov.ua/laws/show/436-15.
12. Tax Code of Ukraine: Code of Ukraine dated 02.12.2010 No. 2755-VI [Electronic resource]. URL: https://zakon.rada.gov.ua/laws/show/2755-17.
13. Classifier of Professions DK 003:2010: approved by Order of the State Consumer Standards Service of Ukraine dated 28.07.2010 No. 327 [Electronic resource]. URL: https://zakon.rada.gov.ua/laws/show/va327609-10.
14. ILO Declaration on Fundamental Principles and Rights at Work (1998) [Electronic resource]. URL: https://zakon.rada.gov.ua/laws/show/993_260.
15. ILO Convention No. 168 on Employment Promotion and Protection against Unemployment (1988) [Electronic resource]. URL: https://zakon.rada.gov.ua/laws/show/993_182#Text.

Basic literature
16. Akulov M. G., Drabanych A. V., Yevas T. V., Zhukova O. A. Labour Economics and Social and Labour Relations: Textbook. Kyiv: TUL, 2012. 328 p.
17. Blyzniuk V. V., Yatsenko L. D. The labour market of Ukraine in wartime. Economy of Ukraine. 2022. No. 7(728). P. 3–18. 
18. Bohynia, D. P., Hryshnova, O. A. Fundamentals of Labour Economics: Textbook. 2nd ed., revised. Kyiv: Znannya-Pres, 2001. 313 p.
19. Gryshnova O. A., Bilyk O. M. Labour economics and social and labour relations: practical guide: textbook. Kyiv: Znannya, 2012. 286 pp.
20. Vasylchenko, V. S. State Regulation of Employment. Kyiv: KNEU Publishing House, 2003. 252 p.
21. Vedernikov M. D. et al. Labour Economics and Social and Labour Relations: Textbook. Lviv: Novyi Svit–2000, 2012. 869 p.
22. Hryshnova O. A. Labour Economics and Social and Labour Relations: Textbook. Kyiv: Znannya, 2009.
23. Danyuk V. M., Raikovska G. O. Labour Norms: Textbook. Kyiv: KNEU, 2006. 268 p.
24. Economic Activity of the Population of Ukraine. 2018: Statistical Compilation / State Statistics Service of Ukraine. Kyiv, 2019. 205 p.
25. Yesenova N. I. Labour economics and social and labour relations: teaching manual. Kharkiv: Kharkiv State University of Food Technology and Trade, 2017. 189 p.
26. Ilyich L. M. Structural transformations of the transitional labour market of Ukraine: monograph. Kyiv: Alerta, 2017. 608 p.
27. Karpishchenko O. I. Labour economics and social and labour relations: teaching manual. Sumy: Sumy State University, 2015. 190 p.
28. Komarnytskyi I. M., Komarnytska H. O. Labour economics and social and labour relations: textbook. Khmelnytskyi: FOP Tsypak A. A., 2016.
29. Lukashivich, V. M. Labour Economics and Social and Labour Relations: Textbook. 2nd ed., revised and supplemented. Lviv: Novyi Svit–2000, 2012. 424 p.
30. Lyubomudrova N. P., Goychuk V. I. Changes in the labour market under martial law and prospects for post-war recovery. Economy and Society. 2022. No. 40. DOI: https://doi.org/10.32782/2524-0072/2022-40-31 
31. Skvortsov I. B., Voitsekhovska V. V., Zagoretska O. Ya. et al. Labour economics and social and labour relations: textbook. Lviv: Lviv Polytechnic Publishing House, 2016. 265 p.
32. Statistical Yearbook of Ukraine for 2018 / edited by I. E. Werner. Kyiv: State Treasury Service of Ukraine, 2019.
33. Sudakov, M., Lisogor, L. Labour Market of Ukraine 2022–2023: Status, Trends and Prospects: Analytical Report. Kyiv, 2023. URL: https://solidarityfund.org.ua/wp-content/uploads/2023/04/ebrd_ukraine-lm-1.pdf 
34. Yatsenko L. D. Trends in Ukraine's labour market in wartime: analytical notes. Kyiv: NISD, 2024. URL: https://niss.gov.ua/news/komentari-ekspertiv/trendi-na-rinku-praci-ukrayini-v-umovakh-viyni 
35. Borjas G. J. International Differences in Labour Market Performance of Immigrants. Kalamazoo, MI: W.E. Upjohn Institute for Employment Research, 1996.
36. Akilina O., Ilich L. Impact of ICT on Labour Market Development: Main Trends and Prospects. Open Educational e-Environment of Modern University. 2017. Vol. 3. P. 55–68.
37. Ilich L. The Practical Approaches to Overcome Skills Mismatch: International Practice and Ukraine Experience. Scientific Letters of Academic Society of Michal Baludansky. 2015. № 3. P. 46–52.

Additional literature
38. Golovach N. V., Dmytrenko G. A. Systemic Formation of a New Generation of the Nation: Humanistic Context: Monograph. Kyiv: DKS-Centre, 2019. 350 p.
39. Golovach N. V., Zgalat-Lozynska L. O. Directions for improving the validity of social and labour standards as a tool for implementing the concept of decent work. Black Sea Economic Studies: Economic Scientific and Practical Journal. Demography, labour economics, social economics and politics. 2020. Issue 49. P. 141–145.
40. Hrynkevych, S. S. Development of Ukraine's labour potential in the context of the formation of an information society: monograph. Lviv: Lviv Commercial Academy Publishing House, 2012. 355 p.
41. Davydova I. O. Employment and realisation of intellectual capital in the context of innovative transformations: monograph. Kharkiv: Kharkiv State University of Food Technology and Trade, 2013. 327 p.
42. Dmytrenko, H. A., Golovach, N. V., Zhalat-Lozynska, L. O. Strategy for the development of humanity. New humanism in education: scientific and journalistic publication / edited by H. A. Dmytrenko. Kyiv: DKS-Centre, 2021. 257 p.
43. Dmytrenko G. A., Golovach N. V., Zgalat-Lozynska L. O. Human-centred economy: the role of human capital quality in economic growth and decline in Ukraine and worldwide. Scientific works of the Interregional Academy of Personnel Management. Economic sciences. 2025. No. 3(79). Pp. 19–27. DOI: https://doi.org/10.32689/2523-4536/79-2
44. Dmytrenko G. A., Golovach N. V., Zgalat-Lozynska L. O., Semenets-Orlova I. A. Human capital and new trends in its development in the education system. Public Administration. No. 3(36). Pp. 6–17. https://doi.org/10.32689/2617-2224-2023-3 (36)-1
45. Zgalat-Lozynska L., Lych V., Golovach N. The role of modernisation of social and labour relations in achieving the goals of sustainable socio-economic development. Ways to improve the efficiency of construction. 2024. No. 2(54). Pp. 40–49.
46. Nikiforenko V. G. (ed.) Quality of life of the region's population: analysis, forecasting, social policy: monograph. Odessa, 2012. 316 p.
47. Sologub O. Approaches to determining performance indicators. Ukraine: aspects of labour. 1996.
48. Filippova I. G. Labour economics and social and labour relations: lecture notes. Luhansk, 2012. 191 p.
49. Chervinska L. P., Chervinska T. M. Practical Course in Labour Economics: Problems, Tests, Work Situations: Teaching Manual. Kyiv: Centre for Educational Literature, 2013. 172 p.
50. Akilina O., Demidova N., Kirzhetska M., Lagovskyi V., Besarab S. Accumulation and Fulfilment of the Human Capital Potential in Order to Strengthen the Economic Security. Journal of Security and Sustainability Issues. 2019. 8(4). P. 801–813.

Information Internet resources
51. State Statistics Service of Ukraine [Electronic resource]. URL: https://ukrstat.gov.ua/.
52. State Employment Service of Ukraine [Electronic resource]. URL: https://www.dcz.gov.ua/.
53. International Labour Organisation (ILO) [Electronic resource]. URL: https://www.ilo.org/.
54. ILOSTAT (labour market statistics) [Electronic resource]. URL: https://ilostat.ilo.org/.
55. NORMLEX (ILO standards database) [Electronic resource]. URL: https://www.ilo.org/dyn/normlex/.
56. United Nations in Ukraine [Electronic resource]. URL: https://ukraine.un.org/.
57. OECD Data (Labour) [Electronic resource]. URL: https://data.oecd.org/labour/.
58. World Bank Data (Labour) [Electronic resource]. URL: https://data.worldbank.org/topic/labor-and-social-protection.
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